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The selection process of the “Employer Excel-
lence of China” not only recognizes those out-
standing companies in the field of human resource
management, but also seeks the best HR manage-
ment solutions to promote development of
employees and improve work efficiency, as well as
the HR management methods to respond to
market changes and support enterprise transi-
tions. Following the example and influence of
these model enterprises and HR management
solution, more enterprises can improve their HR
management strategies, upgrade their HR man-
agement methods and technology, and improve
staff quality and enhance their business competi-

tiveness.
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The “Employer Excellence of China” is a highly prestigious event focused on the evaluation of human

resource management in China today, sponsored by 51job,Inc.

The Awards for the “Employer Excellence of China” are 10 award categories and Top 100 EEC Com-

panies. 51JOB assesses and recognizes the “Employer Excellence of China” based on ten criteria, and

also compares and analyzes the data from the candidates in the same industry :

"

Selection Criteria:
. Growth plan for the next 3-5 years in China;

2. 2016 financial results ;

3. HR strategy and response to business development ;

4. Quantity and quality of talent recruitment in 2015 ;
5. Ability to retain existing talent ;
. Ratio of employees born after Y1990 to the total
number of employees ;

7. Statistics on wage increase and promotions in 2015;

8. Training program and effect on talent development ;

9. Social responsibility ;

10. Employer reputation .

These organizations is recognized the list of
the “Employer Excellence of China” for their
outstanding human resource management in
light of the rapidly evolving business environ-
ment in China. We believe that Top 100 EEC
Companies and excellent HRs will influence
and help more companies to understand and
value the strategic aspects of human resource

management <
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Excellence in HR Management Strategy
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Excellence in Talent Acquistition Strategy
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Excellence in Campus Recruiting Strategy
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Excellence in Corporate Training
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Excellence in HR Management Team

RITERREITRIRE

Excellence in Employee Development Plan

51JOB’ s “Employer Excellence of China” is
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the evaluation of human resource management
in China today. Companies were identified A o
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hundreds of thousands of companies, and

selected out 206 candidate companies this year
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detailed analysis, combined with telephone and

LS

A\
AL

face-to-face interviews. We also compare and
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analyze the data from the candidates in the
Nova Company

same industry.
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