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The selection process of the “Employer Excellence of
China” not only recognizes those outstanding companies in
the field of human resource management, but also seeks
the best HR management solutions to promote develop-
ment of employees and improve work efficiency, as well as
the HR management methods to respond to market
changes and support enterprise transitions. Following the
example and influence of these model enterprises and HR
management solutions, more enterprises can improve their
HR management strategies, upgrade their HR manage-
ment methods and technology, and improve staff quality

and enhance their business competitiveness.
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The “Employer Excellence of China” is one of the most

%ﬂ:ﬂz‘?& prestis s fo d on the evaluation of human

resource management in China today, sponsored by
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“2017 FREISGEREE 100 3, The Awards for the “E cellence of China” ar

es and Top 100 EEC Companies.
2017 FEESEEE 100 RIFIHIRE OB ass gnizes the
1. 55 3-5 FERENAR
2. 2016 FEAUREIMEIR ;
3. ANEREKEE Sl E RERRHIITEE ;
4. AZ BRI ERE ;
5.90 FRTERHLLE ;
6. RS [AIREBMREAAIBES ;
7. 2017 B TEFEMFIEFAOLEAR] ;
8. FIIFRRATRRE ;
2008 4 , @4 9. EAVARRATA ;
10. BEHIBENESE.

“Top 100 Employer
Excellence of China” based on ten criteria, and also
compares and analyzes the data from the candidates in

the same industry.

Top 100 Employer Excellence of China Selection Criteria:
1. Growth plan for the next 3-5 years in China;
2. 2016 financial results ;
3. HR strategy and response to business development ;
4. Quantity and quality of talent recruitment in 2017 ;
KEIFEELL Y], EEEIE 5. Ability to retain existing talent ;
IMEL" HEM , FPEH TEATEESEARE 6. Ratio of employees born after Y1990 to the total number of employees ;
IFie, KEEEI ZRANIT | A EEED 7. Statistics on wage increase and promotions in 2017;
SHRNEAAS | (BHAZNEABHEENT 8. Training program and effect on talent development ;
g, eliEA ; ; y WiR=F i 9. Social responsibility ;
B, FHATY i 'BU 23 10. Employer reputation .
A 2
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Companies were identified
through an initial screening
comprising hundreds of thou-
sands of companies, and selected
out 215 candidate companies this
Excellence in

Campus Reeruiting
Strategy

vear which is followed by data

collection and detailed analysis,
combined with telephone and
face-to-face interviews. We also
compare and analyze the data
from the candidates in the same

industry.
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The winners of the Employer Excellence

ards were identified through an initial

ar underwent data collection
and detailed analy combined with tele-
phone and face-to-face interview
and analyzed the data from the

same industry. We believe

this was an extremely comprehensive,

in-depth and far-reaching award in the field of

human resources.
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(40.8%) a vear before. In fact
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Talent Management Report of
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So people who have a learner's
mindset who are not know-italls but
learn-it-alls, people who think about
how to innovate, people who want o
have an entrepreneurial mindser, and
want to disrupt the market in terms
of how we do things. We're looking
tor people who really have a lot of
these behaviors and the mindset.

——SHARIF KHAN
TFHEADBRSEE
Micorsoft {##0

The Excellent Employers
provide a lot of care to staff by
offering them holiday pay, travel
stipend, auto allowance and
welfare benefits to employees’
families. The most popular
benefits this year include team
building, housing allowance,
supplementary pensions,
holiday pay, etc. Welfare
benefits include health care,
more vacations and stock
ownership plan are highly

appreciated.

According to the

data of the Excellent Employers,

core employees more valued economic benefits,
such as raises, bonus and options, while young
employees are more looking forward to receiving

recognition.

6.9%

6.7%

2010 2011 2012 2015 2016 2017
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Employers reported that employees have shorter time to master their
skills in one position and turnover is more frequent.
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In a fast-changing environment, it
is difficult to predict what will be
the competencies needed to be
successful tomorrow. We think that
by giving everyone the opportunity
to choose what they need to
develop, we will adapt faster to the
evolution of environment.
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51j0b (Nasdaq: JOBS) is a leading human resource solutions provider in

China, offering a broad array of services in the areas of recruitment EEH{J@

solutions, training and assessment, and HR outsourcing and consulting
services. Combining the strengths of traditional (print) and new (Internet) B E
media, 51job delivers an integrated recruitment solution by leveraging

technology and expertise with a large staff of experienced professionals. +

51job serves hundreds of thousands of domestic and multinational corporate
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clients through 25 offices in Mainland China. Eii‘u uy ﬁ E e EHEEIRS
51job is the most influential HR services provider in China. In September

2004, 51job successfully completed its IPO on Nasdaq, and is the first Elﬁl =ik L
publicly listed firm in the field of HR services in China today. In November

2017, 51job was included in the MSCI China All Shares Index. 42 U U D D U D
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Recruitment Solutions
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51job offers an integrated proposal (website + executive search + RPO +
campus recruitment + software ) for recruitment in China. Hundreds of
millions of job seekers use 51job’s products and they have been success-
fully found positions in several hundred thousand enterprises. 51job can
help enterprises to effectively identify and recruit the most suitable

candidate in the shortest amount of time and in a cost efficient manner.
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Training & Assessment
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51job also provides corporate training and assessment services, including
public seminars, in-house training programs, role playing and simula-

tion, and professional assessment projects on a variety of topics. These

services can help employees to rapidly enhance their level of profession-
alism and strengthen their skill set to face future career challenges.

Through a range of HR outsoureing services, 51job can provide a “one
stop” consulting and service solution to enterprises during the employee
lifecycle from candidate recruitment to staff resignation. These solutions
assist enterprises to improve their human resource management while

saving costs and helping reduce concerns of their employees.



